
Everyone occasionally needs to take a few days off – to recover from the flu, tend to a sick child, or 
take an ailing parent to the doctor. Yet 4 in 10 workers don’t get a single paid sick day, including 
many in restaurants, retail and even health care. 

Paid sick and safe leave will assure workers in firms with more than 4 employees the right to earn 
paid leave for illness, preventative care, or other health needs of the worker or a worker’s family 
member, or to deal with the consequences of domestic violence, sexual assault or stalking.

When a new child comes into a family or a serious illness strikes, people need longer periods of time 
off. Several states already provide programs so all workers have income during those times when 
caring for family or health must come first.

Washington’s FAMLI Act  will provide income when workers must take extended leaves of up to 12 
weeks for the birth or adoption of a child, or the serious health condition of the worker or a close 
family member, financed through low-cost payroll premiums.
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Paid Sick Days - HB 1356 / SB 5306

Studies show that physical job stress increases the risk of premature birth and low birth weight. Without 
accommodations, pregnant workers may compromise their and their babies’ health or be forced to take 
leave at reduced or no pay, losing wages right when their growing families need that support the most.

The Pregnant Workers Fairness Act (PWFA) will protect pregnant workers by requiring employers 
to provide reasonable work accommodations during pregnancy, such as temporary reassignment to 
light duty, additional bathroom breaks, and flexible scheduling for prenatal appointments. It will 
also prohibit employers from requiring pregnant workers to take paid or unpaid leave instead of 
providing reasonable job modifications, as well as protect pregnant workers from unequal treatment 
or retaliation for asking for an accommodation.

Employers benefit from better employee retention, increased morale and productivity, and reduced 
training costs. Implementation will be clear and easy, as it relies on a reasonable accommodation 
framework already familiar to employers through the Americans with Disabilities Act.

Pregnant Workers Fairness Act - HB 2307 / SB 6149
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Cities and localities with paid sick leave laws
Bloomfield, NJ: East Orange, NJ; Elizabeth, NJ; Emeryville, CA: Eugene, OR; Irvington, NJ; Jersey City, NJ; 
Montclair, NJ; Montgomery County, MD: New York, NY; Newark, NJ; Oakland, CA: Passaic, NJ; Paterson, 
NJ; Philadelphia, PA; Portland, OR; San Diego, CA; San Francisco, CA; Seattle, WA; SeaTac, WA; Tacoma, 
WA; Trenton, NJ; Washington, DC

States with FAMLI Acts and/or temporary disability insurance 
California, Hawaii, New Jersey, New York, Rhode Island
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States with paid sick leave laws
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