
 

FAMILY & MEDICAL LEAVE INSURANCE:

BUSINESS VOICES 
 

 
 

1900 N. Northlake Way, Ste. 237, Seattle, WA 98103 | 206-529-6370 | www.waworkandfamily.org 

“I try to treat the people who work for me the way I 
want to be treated. It makes sense to support your 

people, and they'll support you - which will gain you 
market share, which will make you more money than 

skimping on paid leave benefits.”

- Makini Howell, Plum Bistro
Seattle and Tacoma, WA

“Family and medical leave would really help one of my 
employees right now whose wife just had stomach 
surgery. Now he's juggling her care, looking after his 
three kids, and working enough hours to keep them 
afloat. The cost of family and medical leave is 
insignificant compared to the cost of not having a 
system like this.” 

- Don Orange, Hoesly Eco Automotive
Vancouver, WA

“Paid family and medical leave is an affordable way for 
my small business to provide much needed protection 

for my employees. Ensuring a new baby or horrible 
medical condition doesn't bankrupt families is a huge 

benefit to my employees, their families, and a smart 
way to save money on social service programs.”

- Janine Vaughn, Revival Lighting
Spokane, WA



 
 

 

 

“I know how important it is to hire and 
retain good employees. Paid family leave 
means my employees can care for a new 
baby or heal from an accident without 
worrying about how they’re going to pay the 
rent. That just makes common sense – for 
them, my business, and the community. ” 

 - Joe Fugere, Tutta Bella
Issaquah and Seattle, WA

“When our staff can take paid time off to care for 
themselves and their families, they’re happier, 
healthier and more productive. It also ensures they 
have money in their pockets to support local 
business. Paid family leave fits our standard for a 
sustainable business.” 

 - Chris Maykut, Chaco Canyon
Seattle, WA 

“From the day I started my business, taking care 
of my people has been one of my top priorities. 
That's why I support family and medical leave. 
This proposal is just a common sense protection 
for my diverse workforce and their families.” 

 - Jody Hall, Cupcake Royale
Bellevue and Seattle, WA 


