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Welcoming a new child, fighting cancer, caring for an aging parent – a handful of times in life, we all 
need to take more than a few days off work to care for ourselves or our families.  

But too many Washington workers face an impossible choice: return to work too soon, sacrificing 
family health and well-being – or give up economic security.  

Family	and	Medical	Leave	Insurance	is	a	matter	of	social	justice:	

 Workers already struggling with low wages and other challenges are least likely to have paid leave 
benefits.  

 Only 43% of Latino workers report having any access to paid leave, compared to about 60% of other 
workers.1 

 People who work part time or in service jobs – disproportionately women and people of color – rarely 
get any benefits at all. 

Access to Paid Leave Benefits by Wage Level in Private Industry, US 2012 

 
Source: Bureau of Labor Statistics, National Compensation Survey, March 2012 

 

A	Simple	Solution	–	That	Works	for	Everyone 

Five states have already responded to the problem of inadequate paid leave by creating Temporary 
Disability Insurance (TDI) and Family Leave Insurance (FLI) for all working people.2 Washington’s 
legislature approved the beginnings of Family and Medical Leave Insurance (FMLI) in our state in 2007, 
but due to the severity of the fiscal crisis has delayed implementation until 2015.  
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FMLI	provides	more	equal	outcomes	for	young	children 

Two recent studies report that parents take more time off work to care for 
newborn children in the 5 states with disability or family leave insurance 
programs compared with parents in other states:3 

 Women in states with disability or family leave insurance were twice as 
likely to take paid leave after having a baby than women in other states, 
and took leaves that were on average 22 days longer.  

 Among women below 200% of the poverty level, use of paid leave tripled  
in states with disability or family leave insurance.  

 After family leave was added to disability insurance in California in 2004, 
average maternity leaves increased from 1 week to 7 weeks for African 
American mothers and from 4 to 7 weeks for white mothers. Fathers were 
more than twice as likely to take leave for a new child. 

Better	outcomes	for	business,	public	health,	society 

 Women in disability or family leave insurance states were more likely to return to work in the year 
following a birth and to have higher wages over time. 

 Longer maternity leaves improve babies’ health – with more women breast feeding for longer, higher 
levels of immunization and other well-baby care, and less postpartum depression among new moms. 

 In states without disability or family leave insurance, 24% of new mothers went on public assistance, 
compared to just 10% in states programs. Use of SNAP or food stamps also dropped in states with 
disability or family leave insurance from 22% to 9%.  
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